College of Bioresources and Agriculture, National Taiwan University
Guidelines for the Establishment of the Plant Teaching Hospital
No. 257 meeting resolution of College of Bioresources and Agriculture on 2019/1/14
No. 3030 executive meeting of NTU on 2019/2/19

I. The College of Bioresources and Agriculture (hereinafter referred to as the College) of National Taiwan University (hereinafter referred to as the University), in line with the government’s food safety policy to build a safe agricultural system, promote rural areas for regeneration and sustainable development, promote the "plant doctor" system, and strengthen the master program for plant medicine (hereinafter referred to as the Program) and “Plant Pathology Research Center” (hereinafter referred to as the Center) for clinical teaching and plant pathology examination services by integrating academic research resources to expand teacher and student participation, hereby establishes the "Plant Teaching Hospital" (hereinafter referred to as the Hospital).
II. The missions of the Hospital are as follows: 
1. Provide clinical teaching, research, and practice fields for teachers and students of the university's plant medicine program and related institutes.
2. Promote the research and development of plant pathology.
3. Provide consultation services for diagnosis, prescription, safe medication, soil fertilizer, and cultivation management related to plant diseases and insect pests.
4. Cultivate and train professionals in plant medicine.
5. Provide plant diagnosis and treatment, medical record system, and early warning services.
III. The Hospital has one Dean, who manages the Hospital's business, nominated by the Dean of the College from among those serving as associate professor or above in relevant fields of expertise. The University President appoints the Hospital Dean following nomination by the College Dean. The term of office is three years and the Hospital Dean may be reappointed once.
IV. The Hospital has to set up a Deputy Dean and five groups: plant disease, plant pests, cultivation management, pesticide and soil fertilizers, and communication and education. Each group has a leader nominated by the Dean of the Hospital and appointed by the Dean of the College to be hired for a term of three years with one possible reappointment.
V. As needed, the Hospital may hire scholars and experts from inside and outside the university as project researchers. The employment period is one year and may be renewed.
VI. The Hospital will set up an advisory committee in response to business needs, with seven to nine members selected by the Dean of the College and appointed by the President of the University. The term of office of the members is three years, and they can be re-elected. The president of this committee is an ex officio member. The convener shall be selected by the committee members and shall hold a meeting at least once every semester.
VII. The Hospital regularly holds business meetings, which are composed of the Hospital's Dean, Deputy Dean, group leaders, plant pathology program director, Plant Pathology Center Director, and plant doctor representatives. The meeting shall be chaired by the Dean of the Hospital and will determine important regulations, budgets, business plans, work reports, and reviews.
VIII. As needed, the Hospital may formulate business regulations, service and charging methods, etc. Relevant regulations and guidelines are separately formulated.
IX. These guideline swill be implemented following the release date after being approved by the college affairs meeting and the university executive meeting.

[bookmark: _GoBack]（英文版僅供參考，若有歧義，以中文版為準。） (The English translation is for reference only. In case of any discrepancy between Chinese version and English version, the Chinese language version shall prevail.)
